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HRM effective Communications
HRD

People 4.0 to smart and high
performance government

Happy

Happy for all...a@9.uns @319gwni#
Research

Creative & Innovative to smart

Government
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- Input WAUIY “Happier
workplaces are better for people
and for business: Only 2% of people
say they work just to pay the bills,
for 90% being happy at work is
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